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About: Dignity in Work for All

Founded: 2005

Vision and Mission: To achieve transformative social and economic justice, where all
workers are empowered to advocate for their rights and wellbeing, through innovation,

collaboration, and the promotion of policies that drive key stakeholders to action

Our Goals:
e To empower workers to exercise their rights
e To capacitate business to fulfil their responsibility to respect workers' rights
e To capacitate government and state actors to fulfil their obligation to protect workers' rights
e To enable labor and non-labor organizations to engage business and/or to harmonize their

advocacies which have implications on labor

www .dignityinwork.org
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Leading the change

in creating a fair and ethical workplace for all

Q C Services )

v Audits, assessments, focused investigations
v Training for brands, suppliers, auditors, civil society organizations, governments
v Technical consultations for governments, companies, multi-stakeholder initiatives

v Research, policy advocacy, stakeholder engagement

e C Focus Issues )

v Human trafficking, modern slavery v Gender and other forms of discrimination
v Forced Labour v Transparency and due diligence
« Unethical recruitment v Freedom of association, worker voice,

v Child labour grievance mechanism

{{{{{

We work globally with governments, multinational corporations, brands, suppliers,

unions, NGOs, and labour advocates to increase protection of and mitigate risks to workers.
https://www.dignityinwork.org
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Our Work

C Sectors where we work : )

«  Human Rights Due Diligence (HRDD) and other transformative programs for \
companies to manage risks and deliver positive change on the ground Palm Oil Coconut

*  Capacity building activities tailor-fit to address company needs at all levels,

. . , , Pulp and Paper Seadfood
from increasing management awareness and understanding of social

responsibility to strengthening the skills of internal assessors

Electronics Recruitment
- Open-source toolkits and learning resources to capacitate global brands and
consumer goods manufacturing firms, refineries, millers, growers, and Oil and Gas Apparel
smallholders to promote dignity and rights at work . .-
. Sy e Cocoa and Logistics and
- Partnership with industry associations and civil society organizations in efforts Chocolate Transportation

to create enabling environments for rights holders to exercise their rights
- Strengthening labor and human rights standards and indicators

- Implementing robust assessment and verification methodologies

# DIGNITY IN WORK FOR ALL
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Supply Chain Monitoring & Development

v Our work in the formal manufacturing industry spans
decades. Since 1998, we have conducted countless
audits of factories and manufacturing facilities.

v Dignity in Work for All is comprised of multi-disciplined Supplier
technical experts and advocates with decades of Performance Supplier
experience in human rights and sustainable development, Review Training
labor and migration, social compliance and supply chain

management.

Supplier
Audits

v We provide our clients with the tools to detect issues and
implement systems improvement plans and monitoring
mechanisms to help them and their suppliers meet human
rights and relevant ESG targets.

# DIGNITY IN WORK FOR ALL
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DIWA is currently working in over 20 countries across Southeast Asia as well as in Australia, Japan, and parts of Europe.
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About: DIWA Japan

Established in 2025 as a non-profit organization,
DIWA Japan seeks to be an excellent and trusted
thought partner of business corporations in

advancing workers rights, and well-being, thereby

transforming workplaces in Japan and their extended

supply chains.

Empower workers to excersise their rights

Support Japanese businesses to respect workers' rights

Capacitate governemtns and relevant state actors in the
protection of workers' rights

Enable labor-focused organizations and foster an

enabling environment for workers to exercise their rights

Advocate for a better understanding of the implications

of interconnected labor issues
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For more details

visit our official website
www.dignityinwork.org or
scan the QR code
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