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Vision and mission: Dignity in Work for All seeks to achieve transformative social and economic justice,
where all workers are empowered to advocate for their rights and wellbeing, through innovation,
collaboration, and promoting policies that drive key stakeholders to action.
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Our goals
e D BIZ

» To empower workers to exercise their rights
FHEENEFNZITETEELSICTD

» To capacitate business to fulfil their responsibility to respect workers’ rights
PENFEEDENZEET IEEZRLEDLIICTD

» To capacitate government and state actors to fulfil their obligation to protect workers’ rights
BT - EIREENFEEDENZRET IEBERCEDLSICTD

» To enable labor and non-labor organizations to engage business and/or to harmonize their advocacies which

have implications on labor
FEE - FEFEBERENREICEAS LD, FEICEEZRIFITERZATNIELDTESZLIICTS
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Leading the change in creating a fair and ethical workplace for all
TEE—RTBIRTOADLHICATE THENABEZEES

Services include Focus issues include
T—EXRA BN
Audits, assessments, focused investigations Human trafficking Unethical recruitment
BEE. fHi. ESREE ANBFTE FEmIERVERA

Trainings for brands, suppliers, auditors, CSOs, governments Forced labor Transparency and due diligence

T2V R U754V — BEEA. CSO. BUFMEIT DIfE sl 57 & FERAEET2a—-TaIVIVI VR

Consultations with governments, companies, multistakeholder Child labor Freedom of assocri]atign and

initiatives REFE grievance gec anism
B, %, SLFRF—IMILE— A2V T7F 1 T EOWH OB CJRILEX N =X L
_ Gender discrimination
Research, policy advocacy, stakeholder engagement Y1 —=EFR|
AE. BURRRS. AT —VRILYT—DSE
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Human rights issues
ANERIB

Forced labor
EE=Gilla )

» Contract substitution, deception

DL, FFER

» Debt bondage
BEICKDRE

» Document retention

BAXZEDRE

» Excessive working hours

RESEHE
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Isolation

PR

Poor, degrading working and living conditions
FETIABNRFEIRE & ATERE

Undocumented, informal labor

FEIERFE. FERTHE

Wage theft, unauthorized deductions

BEEDORAWN., BEREEDESIS



Human rights issues
ANERIB

Child labor
IRESHE)

» Underage workers, minors engaged in hazardous work

KEFHEBE. CRBERICKETIT 2RAFE

» Children engaged informally in fish ports
BETIEARITTEER T 2 FHIS

» Young workers employed formally, but without required restrictions

HEBFIRENMEASN TOWARWEREROEESEHE
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Human rights issues
ANERIB

Harassment, abuse, discrimination
INTGRAAY N, B, =5l

» Discrimination based on gender, race

Vv — NEICEDER

» Chronic verbal abuse
BENGEEICLIER

» Physical abuse, violence

BHHNER. &7

» Sexual harassment
LTIV IVINTGAXY N
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Human rights issues
ANERIB

Freedom of association
SO BH

» Inability to formally organize and bargain collectively
ERXGHEBEES L CHAFERSZTS e TERNT L

» Low awareness about the right to freedom of association

faft D BHICEY SEMIC D NWTDEEEDES
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Human rights issues
ANERIB

Wages and benefits
B2 CEBAIEL

» Low wages or earnings, amounts are below legal minimum
BEEXCIMEFRST. SENEEDEDH SHEEEZ TED

» Delayed wages, withholding of wages
ETDEE, EL0EULHSX

» Unauthorized deductions
RNEREG|E
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Human rights issues
ANERIB

Working hours
Enpc SR

» Excessive working hours

REFE &)

» Lack of at least one day off in seven
7HEICA G EHTHDHERAD TGN &

» Inadequate rest
RTRBKE
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Human rights issues
ANERIB

Occupational safety and health
HERE/E

» Various illnesses, injuries, accidents vis-a-vis medical care

RRBZARR. B FREEFRTDE DBR

» Lack of PPEs, inadequate PPEs
ﬂEIAFH{%px,\(DTE Ao EARREER

» Poor facilities, accommodations
%\/D\EHEHX\ EEEBEEQ

» Various OSH violations and risk areas, including security issues

BA LSBTGS ERB LU XV (tF1 )7« BEEED)
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Human rights management systems issues

ANEEEY AT LADMEER

Lack of or inadequacies in—
O0IC KT B ARE X TclE M im

» Company commitment (policies and procedures)

S OED A (i & FIR)

» Management responsibility, accountability
BEEE. AT

» Risk assessment and management
U R FHi & EIE

» Performance management
FEEE
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Training and communication
ez a = —3>

Internal audits, remediation and/or corrective/
preventive action planning
NEEEE. BEEREBER LU/ KLIEEIE - FBH
BB

Supplier due diligence and management
B 7oAV —Fa2—FT UV Y ARVEE



Corporate HRDD efforts in SEA seafood

RE7 I TICBITBKEPERDODANET 2—FT V2 2> X (HRDD) DELDHEH

Largely reactive, responding to results of social compliance audits and media reports
FICEBRTETHD, HEWIAY T IA TV REBEPAT « PTHREDHERICHBLTWS

However, there are notable corporate HRDD and related initiatives
J2i20, FEIREZLEDAET 2—T YV TV R (HRDD) L UBEEYT D EANEET B,

» Adopting HR policy for own operations and extended supply chains
BHEESLWIERT 7214 F —VICHBIT 2 AN EAHOHEA

> Traceability efforts (e.g., satellite tracking)
ML—HEUT«DEDHEA (B : BEEH)

» Conducting human rights impact assessments, supply chain audits and assessments
MNEREFTMOER, T 7710 F—VEES LU

» Supplier engagement and capacity-building
Y724V - DEHEEREHEE
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Corporate HRDD efforts in SEA seafood

RE7 I TICBITBKEPERDODANET 2—FT V2 2> X (HRDD) DELDHEH

Largely reactive, responding to results of social compliance audits and media reports
TICERNETHD, HEMNIAV TSA TV AEBVPAT « TREDHERICHIGLTWS

However, there are notable corporate HRDD and related initiatives .
el FEINRELEDAET 2 —FT VI VR (HRDD) &L UEET 2D HEANFET %o

» Participation in multi-stakeholder initiatives
NIVFRT—=URIET — - A Z2FFITNDEN

» Leveraging technology for worker voice
FEEOFEZRMSEDcHOTY/ OY—ER

» Adopting Employer Pays Principle (EPP), and remediating recruitment-related, forced labor issues
ERE&BRA (EPP) OIRAB L. RAICEETY 2 EHIFEMREDZIE

» Labor broker audit and accreditation
HEHPNEZ DEE & IE
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Results of HRDD and related initiatives

HRDD& S UBEEA =2 7 F 7 DFER

» Companies have greater visibility over supply chains
PERIY T SAFz— V2L DPEICIBETE 2L DB >TWVWS

»> Higher level of awareness of human rights standards and issues
MNEELE EFEBIC I D DM E

» Increased worker participation in social compliance
FEEDOHRN IV T4 7Y ANDOSINDIEM

» Improvements in working conditions
FERGDOHE
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Results of HRDD and related initiatives

HRDD& S UBEEA =2 7 F 7 DFER

» Remediation of some forced labor issues
—ER DR FEIEIRE D 1E

» Implementation of EPP, zero fee recruitment of workers
EPPDOENE. HEhE O FHEHERHRA

» Establishment or improvement of existing human rights management systems
NEBBEY AT LD R EEFEY AT LADHE
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Beyond HRDD

HRDD®DFc’= BRI A T

Governments and other stakeholders may consider the following
BF&E & CZDMDOBEREE. UTORZERT I EHTE S,

» Creating an enabling environment for ethical companies to thrive
RIENBREENRRTEIREDLD

» Matching (at least) legal requirements in seafood products’ destination countries
KESEROBBEEDENES (DR ED) ZFHI L

» Strengthening workers’ contracts, protections
HENE DN REDRI

» Establishing robust labor broker regulations, including monitoring
BRZE SO ERWIED 2 @ NZE RE OREL

» Adopting EPP, ethical recruitment legislation
EPPOIRA & mIENIRAICEY 510FHRE
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