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Human rights due diligence trends for companies in Asia
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Key highlights

In general, HRDD is still a relatively new concept in Asia.

A recent mapping in the seafood and palm oil sectors in Indonesia, Thailand, and Vietnam and stakeholder
consultations in the Asia region showed a deep divergence in company approaches to HRDD.

A small proportion, 2 out of the 22 companies surveyed, had comprehensive HRDD policies in line with the
UNGPs.

It showed that companies starts to develop processes to identify their adverse human rights impacts but have not
yet developed mechanisms to integrate and act upon those findings as part of a comprehensive HRDD policy.

Key drivers include market pressures and buyer demand.
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Business case
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« Commercial benefits to adopting HRDD

« HRDD can help identify, manage, and
mitigate social business risks

« MHRDD legislation in the EU will not
only affect EU companies or
companies that export to the EU
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GETTING IT RIGHT

Community-based Human Rights Impact Assessment tool
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Community-based human rights impact
assessments (COBHRAS)

* Rightsholder Engagement: Actively involve
affected community members to ensure their
voices in the discussion that concern their

lives.

Promote Transparency: Foster open
communication and build trust among
stakeholders.

Empower Communities: Equip communities
with tools and knowledge.

Inclusivity: Engage a diverse range of
community members, prioritizing marginalized
voices.

Rebalance power: when they involve, can
engage in a more equal ways.
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