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> |LO’s Resilient, Inclusive and Sustainable Supply Chains (RISSC)

programme
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Project Objective:

To foster more resilient, inclusive and
sustainable supply chains by
addressing human & labour rights
risks and expanding decent work &
responsible business conduct
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, Strengthening the labour (decent work) dimension of responsible business
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‘Core’ Labour standards
(Fundamental principles and rights at work)

‘GUIDING PRINCIPLES

ON BUSINESS
‘ AND HUMAN RIGHTS
l l l l l BETTER POLICIES FOR BETTER LIVES
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No Forced No Child Non- Freedom Of

Safe &
Labour Labour discrimination =~ Association  Healthy Work
& Collective Environment
DRSS & RESE Z=hl Bargaining
DFELE U= DHEBR

fErtoBmk  EETRERN
UFRssiE  RIEIRE

International Labour Standards underpin Responsible Business frameworks (incl. UN Guiding
Principles), labour laws and corporate sustainability legislation ]
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> Traditionally, much of the labour rights focus in seafood production has been on fisheries (and
with good reason, due to historic —and ongoing- abuses)
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ILO Work in Fishing Fish_ers are gnyitled to
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decent working & living conditions,

especially in regard to:
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But global seafood production is changing
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v' More than half of the world’s seafood (by

volume) is now farmed
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v' Aquaculture has grown more than 500% in

the pastthree decades
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v' But labourissues in aquaculture have received

relatively less attention
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Exports worth

US$1 billion @ E

per year
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" Philippines
Aquaculture
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V' The Philippine shrimp supply chain (simplified)
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Key labour issues: shrimp farming
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 Conditions vary between intensive and extensive farms
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* High levels of informality (unregistered farms, verbal contracts, etc)
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e Little to no labour inspection
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* Low wages (sometimes below MW), unpaid overtime
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*  Workers lack social protection
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B, §ZZL s * No trade unions (no FOA or CB); no channels for dialogue and remedy
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e Children (age 15-17) work during harvest
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Key labour issues: shrimp processing
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* Mostly formal workplaces
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* Covered by labourinspection (but still limited in practice)
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 Oftenreliant on casual and temporary labour
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*  Minimum wages + social security
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* OSHrisks (but higher standards than farming)
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* No trade unions
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* Few avenues for dialogue and remedy
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Key takeaways (from Philippines)
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There are a range of labour risks in the aquaculture supply chain.
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Aquaculture workers face numerous decent work deficits which fall

short of RBC principles
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Aquaculture businesses are yet to understand or apply RBC principles

(+ have weak incentives to do so)
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Structural barriers include high informality, labour inspection gaps,

‘transactional’ supply chain
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Need for more engagement and partnership between aquaculture

buyers and producers
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> Thank you
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