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Risk of human rights abuses Asia’s seafood
Industry, and issues that Japanese companies

should address
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EiH. SAQ (HCFHEEBRIR) EAHEST1—Fr1USITIVR
Audits, SAQs, and Human Rights Due Diligence

o Em/Audit | SAQ A#EDD/HRDD
BEZS A

HDEADRRENS ?

BT SAv—(ERE) IEFMRTTE

Who's view? Audltors Suppliers (employers) Rightsholders
WD ? AR/ B BT ARV /EIERF = BN/ (CEEhth
As of when? Static/date of audit Static/date of answer Dynamic/ongoing
ST - ? ? WADE 3R
Gender perspective? Essential element
| RORHTEIS DS 2= (AR5 = PNy 1 i wAN VA B ] ==y g == a7 AN R WADE 3R
Based on IHRL? [=RS a6 Essential element
Case by case Case by case
URONR—A7IJ0O—F fEVNGIREE fELEIRE BFRIEAT I ERSEA
Risk-based? Case by case Case by case If prioritization is necessary
XEEESAQZ AEDDD—IREUTCHIAHIT D EZBEIT DWMETIEHDDFEA
* This table does not intend to deny use of audits/SAQs as part of HRDD processes. A
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A DIKERICSITBI=Zv O N—ABEHGEBEDAL
Number of Myanmar Migrant Workers in Thailand’s Seafood Industry “

b 2024%7H85: / Data as of July 2024

(8 / Source: https://www.doe.go.th/prd/assets/upload/files/alien th/96f99ea35a27edc46e16d24300a4f862.pdf) ‘

MOU Workers Seasonal Workers NV Workers
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AEIRBED! A
Examples of Human Rights Issues N
» BEAALY / Wages withheld
> REEE% TRIBS/KEDIES / Wages below the minimum wage
» BENSDAZHIRKEIE / Unfair wage deductions
» 125 =B X 2 5@ % 5%E] / Forced work exceeding 12 hours
» ERAE(CKDEDIEDEIN / Retention of documents
> BENDHIPE / Restriction of movement
» J\SAA> I~ / Harassment

» =1 >4 -5l / Gender discrimination
Source: UNDP, “SEEKING OPPORTUNITIES ELSEWHERE: Exploring the lives and challenges of Myanmar migrant workers in Thailand” (November 2023).

https://www.undp.org/sites/qg/files/zskgke326/files/2023-12/undp-mmr_seeking-opportunities-elsewhere nov 2023 final.pdf




mEIRU XD EUTORTOBEHDHIK
Restriction of Freedom of Association as a Salient Risk

» S DFEEEFRE / Thailand’s Labor Relations Act B.E. 2518 (1975) (as amended)

> - 1EIRFI855118 / Article 8.1 of the ICESCR

» DI EEDIEFNADBIENREDFE / Potential adverse impacts on other labor rights

Source: ILO, “Migrant workers’ rights to freedom of association and collective bargaining” (2023).

https://www.ilo.org/publications/migrant-workers-rights-freedom-association-and-collective-bargaining
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BARENE BAEHIG S ASAHT S
Actions that Japanese Companies Should Take A

BIENRRAOENDIN : FB5 / Addressing potential adverse impacts: prevention
EREEANED L2V ] &18ERE] / Domestic law v. human rights “dilemma” and UNGPs
AR - BEBJ—)LAMEDD Tl / Audits and SAQs should not be a substitute for HRDD

SV — EDEEODEKRDSD D515 / Direct and meaningful engagement with rightsholders
S OBERBOBREZITTIEIRLY / Take a holistic approach - freedom of association is not the only

issue

MEZBEO =T /\TJ—X> & / Empowerment through training

HEERENSITEN/N / Shift from commitment to action
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