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We aim to develop a diverse business portfolio that enriches the lives of our customers and contributes to the sustainable gr owth of
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A functional-support company that develops and supplies private-label brand products (Topvalu) for AEON Group operating companies
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AEON Topvalu Co., Ltd. initiatives to abolish IUU fishing and the abuse of
workers’ rights
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Regularly conduct risk evaluations from the perspective of preventing resource depletion and protecting biodiversity. Consider
feasible measures to reduce risk, and strive to achieve sustainable procurement of marine products.

B{XBEWD#EA concrete initiatives
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Sell sustainable products Establish traceability
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- Adopt sustainability certification standards based on GSSI . . . . .
- Proactively sell MSC/ASC certified products - For procurements from high risk areas or high risk species,

- Support the development of sustainable production technologies prioritize marine products that are traceable.
- Support fishery improvement programs
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Eliminate illegal trade Regular risk evaluations
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- Adhere to international treaties such as CITES
- Stop offering European eel; follow the Regional Fisheries - Establish an organization, evaluate risk, and identify priorities
Management Organization framework for the procurement of - Regularly conduct reevaluations and improve initiatives
immature tuna

@AEON TOPVALU CO., LTD. 4



YATF I EREERE GRDENE] certified sustainable product trends TorRALY

t [ =
MSC&ASCH F =2
16,000 MSC&ASC sales trends
FARMED
14,000 RESPONSIBLY ﬁ
CERTIFIED
12,000 ASC-AQUA.ORG ™
10,000
8,000
6,000
4,000
2,000 I I
o B ee o I . . o
0%’,_\,\ ieé 20074 20084 20094 20104 20114 20124 20134 07’0\:‘3“‘%6 £ 20174 20184 20194 20204 20214 20224 20234
6&2‘1\6\5 @"0 6’@ (QC
<0§¢ oy S @(\Q&&s
Q( oW <o¢

EiEDPBE EAICHDEITATF I IR mDIBLE=137%

Ratio of sustainable products in latest Private Brand sales = approx. 37%, .. +oovaLu co. 110 5
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From when the 2020 “Act on Ensuring the Proper Domestic Distribution and Importation of Specified Aquatic Animals and Plants”
was announced, until December 2022, we explained and confirmed the background behind the implementation of this law and the
need to strictly adhere to it at regular meetings etc. for group member operating companies and functional support companies involved in
procurement.

*We explained changes made to the 2018 Fisheries Act revision, and the importance of reducing the risk of IUU fishing not only
in Japan but globally.
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Because most Topvalu Co., Ltd. products are processed using “Class II Specified Aquatic Animals and Plants” (4 species) as
ingredients, we are currently acquiring and checking certification to demonstrate that they have been caught appropriately by
overseas companies. Furthermore, for products that have been made by processing these raw materials, we have made rules
that require documentation, such as certification to demonstrate that they have been caught in an appropriate manner, when
creating product specifications. *When first implemented, there were some problems relating to the acquisition of certification of
proper catching, however we believe that this was dealt with relatively smoothly. @AEON TOPVALU CO., LTD.
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AEON's Basic Philosophy and Basic Policy on Human Rights

1A DBEAREZ AEON's Basic Philosophy
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We strive to pursue peace, respect people, and contribute to local communities, with the customer as
our starting point.

We believe that the retail business is a peaceful industry, a human industry, and a community industry, and
we will continuously innovate and evolve, while always focused on the customer as our starting point, in order
to be a long-lasting corporate group that is capable of fulfilling its mission.
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Not only do we respect individuality, dignity and autonomy, but we also believe in the potential of every
human being, and encourage people to grow personally and foster their humanity through work and learning.
—Human rights initiatives are a manifestation of our Basic Philosophy
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Measures based on the UN Guiding Principles on Business and Human Rights
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2023: Stakeholders in each company reviewed challenges within their own supply chains
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We offered AEON Supplier CoC training for suppliers developing products for AEON
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Initiatives for our PB Supply Chain (AEON Supplier COC Audit)
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TOPVALU manufacturing factories
BFEES:
B BEE R R 4 <HRAZR> A
DecIaratlo:f(Xp%ig?ﬁilgatgciuadrilgn,;cceptance ’f#)@ﬁ%ﬁ%ﬁﬁ&%ﬁﬁb\

1A>B5hETZRi

<KEY POINT>

AEON trains its employees to be auditors

ﬁcts its own audits. /
G*EBEEE External Audit\ /_%E&E \ /_%EEE First-Party Audit \
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First audit for overseas

factories * EII*JI% Domestic factories . :%E_;E{E EI%

ER: %EBEEE#EE@ %EBEEE’%@;%I% Outstanding factories that have

Audit: external auditing Overseas factories that have passed second-party audit
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%ﬁﬁ:ﬂﬁﬁ%’g Audit and Corrective action: Contractor checks and reports

Corrective action: AEON QEON auditors / wﬂsed on AEON's checklist /
auditors conduct on-site check
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Objective Assessment Self management

Emphasis on direct communication with
factories
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TOPVALU

1 AEEEIFEEFRY NS> DEH AEON's Supplier Hotline
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In 2021, AEON set up a consultation service for organizations and employees engaged in the supply chain for
TOPVALU products. This hotline is available for those engaged in all processes relating to the TOPVALU supply
chain, such as raw material producers, primary and secondary processing, product processing, and sales.
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Please refer to AEON’s website for more details. We also offer promotional and training tools.
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We have set up this hotline in order to provide our customers with products that are produced in a safe and secure environment.
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